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Read the instructions before completing this form
Musi be filed by March 31
Filing Fee: $55 for expedited service in-person, §35 if submitied by mail

The Annusl Benefit Report covers the 12 month perind ending on December 31 of the previons year.
Notice: Failure to file this form by March 31 of this year will result in the revocstion of the corporation’s public benefit
status without further notice from the Secretary of State, pursuant to Minnesots Kintutes, Section 3044.301

1. Corporate Name: (Required) Aol T 0BO

2. The public benefit corporation’s board of directors has reviewed and approved this report.

3.1n the ficid below, enter the information required by section 304A.301 subd. 2 or 3 for the period covered by this report,
{see instructions for farther mfonnazwn) Note: Use additional sheets if nseded. (Required)
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4, 1, the undersigned, certify that | am the chief executive officer of this public benefit corporation.  further certify that | have signed
this document nio more than 38 days before the document is delivered fo the secretary of state for filing, and that this document is
current when signod. [ further certify that [ have completed all required fields, and that the information in this document is trae
and correct and in compiiance with the appiicabie chapter of Mimewta S‘i.atutes i undcrstand that by signing this document I
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Date (Must be dated within 30 days before the report is detivered to the Secretary of State for Tiling)

Email Address for Oificis] Notices

- Enter an ematl address o which the Secretary of State can forward official notices required by law and other notices

[isa helminek@arulseven.com |
w Check here to have your email address excluded from requests for bulk dats, to the extent aliowed by Minnesota law.

List a name and daytime phone namber of 8 person who ¢an be contscted shout this form:

Lisa Helmivick bl HF-Y33S

Contact Name Phone Nomber

- Entities that own, lease, or have any finsncia] nterest in agriculiural land or land capable of beinyg farmed wst vepister
with the MN Dept. of Agriculture’s Corporate Farm Prograo. '

Does this entity owen, lease, or have any financial interest in agricultural land or land capable of being farmed?
Yes [:3 Wy ﬁ
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fo Our Friends and Colleaguss in the Communifly,

E Ang Seven joined the B Corporation moverment in Minnesots in 2015, because we believe that
business can be a force of good in the world, Wae are a consultancy thal combines
human-centerad design and technology o solve business challenges. Our mission is fo help
clients grow sustainabiy by creating products and services that are better for people and the
planet. That means we help clients beiter understand the paopla thay serve and the systems
they impact to develop thriving and sustainable organizations and businesses.

Wa belleve more than aver in a world where we can create value and profit to support our local
aconomic health, First, we are not driven by profit alone buf facus on work that aims fo improve

people's lives both inside our clients’ organizations, as well as, for their customers and pariners.

Second, we empowar aur community by voluntesring and teaching the tools of innovation to
poopis and organizations that don't glwaye have asccess fo this knowledge.

Wa remaln inspired by the vision of fhriving local and giobel communities that work together and

racognize our critical connectedness and interdependence as a powerful tool 1o solve our
greatest challenges. | encourags you 1o join with us in realizing this vision ihrough the B

Corporation movement.

Sincerely,

Lisa Helrminiak
CEO
Arut Seven




- Yoluntsering, as waell as investing financial resources for social good; and
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 Azul Beven incorporated on March 24, 2015 ag & Geneal Benisfit Corporation under Minnesota’s

Public Benefit Corporation Act (the "Ac"). Pursuant fo Saction 304A,101 of the Act, Azut Seven's
genaral public benefit purpose as stated in its Articles of Incorporation is 1o pursue a net material
positive impact from the business and oparations of a general bensfit corporation on sociaty, the

 environment, and the well-being of presant and future generations.

in 2020, Azul Seven is working with B Lab, an independent 3rd party assessriient orga‘r‘:?z‘afi’ah’,
1o be recertified. Azut Savan used the same standard in 2016 through 2019 using B Labs B
impact Assessment.

As & company, we continug fo focus on the Tollowing priorities:

+ Miring a diverse staff;

"+ Paying fair and equitable wages;

+ Finging ways o lessen our negative npact on the savironmant;
+ Supporting our local economy by purchasing goods and services from local suppliers and

" partners, whan possible;

+ Making a commitment to improve our impact each year.
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Status In Progress
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Azut Sever's staff is cantral to our sucsess as a service organization. We continiue o work hard -
o atftract and retain siilled and talontad team mambers working full-fime and pari-tima. In 2019,
Azul Beven has restructured our smployment contracts to allow us to work with peopls in a mora -
flexible way. We are balancing fuil-fimo, pari-time and contract stalf o give tha company and
workers the flaxibility they rneed and desire. Part-time employess now qualify for full-ime
benefits,

" Even as a small business, Azul Severn continues to offer excepiional benefits even as these -
continue to be a larger expense fo the organization. included are health banefils where Azul
Seven pays the first $575 of employee premiums. We also offer dental, disability, life insurance,
parking and a 40HK) plan, as woll s ransporiation reimbursement. !n 2018, we also
imiplemantad uniimited PTO for our full-time staff, The full benefits package i available for all
staff werking more than 20 hours per week inchiding their famifies and domestic partners.
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+ Retairy workers tirough the Covid-19 global financiat challengs
+ Improve banefits package
+ Continug fo work for greater toam diversity

ers Challenges

A
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Wa continue to work towsrds hifing @ racially diverse tearm with the requtsite skif! ssts in design
and technology. This continues to be a challenge. But Azul Seven is commifted fo building a3
diverse a team as possible, and has workad toward that goal by suppording non-profiis such as
AchieveMpis fo snsure that studenis have the opportunity to work in creative fiskis. We also
provide design process training free of chargs for qualifying non-profit organizations,




The Twin Cities, Minneapolis and St Paul, have a fong histery of activiers and support by
businasses to Improve the health and well-being of citizens. Azul Savern is commitied to
continuing that tradition. We give back to the community as we can through direct gifts and '
in-kind donation of services. '

To create as much local economic impact as possible through our work, we buy locally from ™ -
misslon-driven companies or B Corps such as Peace Coifoe.

In 2016, Azut Sovan was proud to support gnd donate training to local governmental
organizations, nonprofits and senior service providers. Staff have alse volunteered to teach and
mentor stedents in the University of Minnesota Coltege of Design.
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+ Give 10% of profits back to the community through employaa-chasen community inittatives for
qualifying non-profits.
+ Each staff member donate 20 paid hours a year towards their chiosen non-profit

-+ Pyrchase goods and services from local, mission-dtiven companies
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Cur goal is o continually sxpand a positive impact on the local mrﬁmunity through voluritémi'ng
and giving, Our chalteng? is aligning staff tims to work ont veluntesr efforts as a group dus to
projact and cliant demands,




Azul Saven's snvironmental impact results from tha enargy we use to run our office squipment

" and fo commute from home fo work, as well as the waste we generals, The Azul Seven offices

are using low-wattage Hoht bultbs and low-flow water fixtures. We alse have transportation
ralmbursemant, which incentivizes Azul Seven employees o bika or take public transportation 16
work. Azul Seven aisc offers faxible work from home opporfunities which reduce carbon

ervisgions,

- At Azut Seven, we are prmarily a paperiess office, working with digital documentation as much

28 possible. In addition, we work to minimize our use of toxic substances and reduce wasts, We
recycls papar, plastic and sluminum and continue to look forward 1o composting when servics
bacomes available.
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+ fintmize use of plastic and paper _
+ Increase incentivizes for taking public franspottation of biking fo work

Azut Seven has taken steps to raduce our carbon footprint and recycle the materials we use for o

. businass. We have lithie impact on our overall bullding power sourcing since we da not own Gur

facdity but will confinue o pursue our goal of moving foward fueling out business with renewable
anergy.




Jernance

Azuf Seven s a small, privately Feld company with @ simple governance striscture, We have .
active advisory group with monthly mestings. We also regularly solicited feadback from clients
and staff to improve our fralning, conéulting and design services.

in 2019, Azul Seven ro-applisd for, and received, federal woman-owrned business status,

- Giovernance Goals for 21

+ Maintain our federal woman-Owrnied business status
© 4+ Grow advisory team through strategic partners

overnance Challen

Our governiance challenge continually revolves around focusing the fecessary time (6 rreasure
and report the work we do toward our public-bansfit goals. We will continue o work through B

~ Labs to mesasure and assess our impact,




1, the undersignied, certify that | am the Chief Exacutive Officer of this public benefit corporation.
further cerify that | have signed this document no mone than 30 days before the document is

 delivered fo the secretary of state for filing, and that this document is current when signed. §
further certify that | have provided all required information and that the information in this
dosurasnt is true and correct and in compliance with the applicable chapter of Minnesota _
Statutes. | understand that by signing this document | am subject to the penaliies of parjury 85 -
set forth in Section 800.48 as if | had signed this docurnent under cath.

‘Lisa Helmintak
CEO
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